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PASCO SCHOOL DISTRICT NO. 1  
Board of Directors’ Regular Meeting 
Tuesday, August 10, 2021 6:30 p.m. 

C. L. Booth Education Service Center, 1215 W. Lewis Street, Pasco, WA  99301
REMOTE MEETING DIAL IN ACCESS 

(253) 215-8782 Meeting ID: 886 4982 0574 Password: 322715

Remote Access: Members of the public who wish to attend the public meeting remotely will 
need to call in to the meeting by dialing either of the following:  

For English dial: (253) 215-8782 Meeting ID: 886 4982 0574 Password: 322715 
For Spanish interpretation, join the Zoom and click the ‘Interpretation’ icon at the bottom 
of the screen.  

Live Stream: The live audio will be streamed through the Pasco School District’s YouTube.  

Public Comments: Public comments can be made during the ‘Audience Comments’ portion 
of the meeting by registering to attend the meeting in person or by joining the zoom 
link: https://bit.ly/3Cj9JsJ. Zoom attendees will be asked to raise their digital hand in Zoom if 
they would like to make a comment. When called on, the commenter will be unmuted for 2 
minutes, then muted when their time is up.  

A G E N D A 

4:30 PM Study Session: February 2022 Levy Planning Mr. Kevin Hebdon 

1. CALL TO ORDER Ms. Amy Phillips 

2. FLAG SALUTE Student Board Representatives 

3. ROLL CALL Steve Christensen Sherry Lancon Scott Lehrman Amy Phillips 
Jesse Campos Brooklyn Arroyo Jason Asiedu Jennifer Walle 

4. AGENDA REVIEW

Regular Meeting of July 27, 2021 

Ms. Kelli York 
Mr. Kevin Hebdon 

Ms. Sarah Thornton 

5. AUDIENCE COMMENTS

6. APPROVAL OF MINUTES

7. CONSENT AGENDA

A. Personnel
B. Warrants

8. ACTION ITEMS
9. REPORTS

A. Implication Decision Making Around COVID-19
B. District Annual Objectives Mrs. Michelle Whitney 

https://www.youtube.com/PascoSchools
https://bit.ly/3Cj9JsJ
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C. District Policies First Reading: Policies 2335,
2145, 3122, 3207, 5257, and 3520 Ms. Sarah Thornton 

10. EXTENDED STUDY/DISCUSSION
11. FUTURE AGENDA ITEMS

12. COMMUNICATIONS
13. EXECUTIVE SESSION 42.30.110 (1) (g) Superintendent Evaluation Quarterly Review and

Personnel and (1) (b) Land Lease or Purchase
14. ADJOURN
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Pasco School District No. 1 
Board of Directors’ Regular Meeting July 27, 2021, 6:30 p.m. 

C. L. Booth Education Service Center, 1215 West Lewis Street, Pasco, WA  99301
M I N U T E S 

CALL TO ORDER 
Board President Amy Phillips called the meeting to order at 6:30 p.m. 

PRESENT  
Board of Directors         Booth Administrators  
Amy Phillips, President  
Scott Lehrman, Vice President (excused) 
Jesse Campos, Member (excused) 
Steve Christensen, Member 
Sherry Lancon, Member  
Brooklyn Arroyo Student Representative  
Jason Asiedu, Student Representative  
Jennifer Walle, Student Representative  

Michelle Whitney, Superintendent  
Sarah Thornton, Assistant Superintendent 
Mira Gobel, Assistant Superintendent 
Raúl Sital, Assistant Superintendent 
Steve Story, Executive Director Operations 
Mark Garrett, Executive Director Information 
Systems 
Jennie Richardson, Executive Assistant to the 
Superintendent 
Jodi Hockaday, Finance Supervisor 
Jennifer Kindle, Executive Director of Teaching 
and Learning of Secondary Schools 
Valerie Aragon, Executive Director of Teaching 
and Learning of Elementary Schools 

Public Attendees:  
The public attendee sign-in sheet is available in the Superintendent's office upon request. 

ADMINISTER OATH OF OFFICE TO NEW STUDENT REPRESENTATIVES 
Superintendent Whitney administered the oath of office for the student representatives Brooklyn Arroyo, 
Jason Asiedu, and Jennifer Walle for their one-year term on the board for the 2021-22 school year.   

APPROVAL OF MINUTES   
Mr. Steve Christensen moved to approve the minutes of the regular board meeting of June 22, 2021, as 
presented. Ms. Sherry Lancon seconded the motion; the motion carried. Roll call was as follows: 

Mr. Christensen – Yes Ms. Lancon – Yes Ms. Phillips – Yes 

AGENDA REVIEW 
There are no additions or changes to this evening’s board meeting. Superintendent Whitney noted 
there is no request for an Executive Session this evening. 

AUDIENCE COMMENTS 
There were no public comments. 

CONSENT AGENDA 
Approved Consent Agenda items include: 

• Personnel
• Warrants
• Approval of Out of Endorsement Teaching Assignments
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• Approval of Conditional Certificates
• Resolution No. 1004: Exclusive Easement Pasco School District No. 1 and Franklin County Irrigation

District for Franklin County Parcel No. 117-510-010
• Out of State and Overnight Student Travel for Pasco High School Dance Team Students to

Compete for the USA Title in Los Angeles, CA.
• Approval of Glencoe HEALTH Curriculum Adoption
• Approval of Adoption of Middle School Science Curriculum SEPUP/LABAIDS
• Approval of 2021-2024 Superintendent Employment Contract

Mr. Steve Christensen moved to approve the consent agenda as presented. Ms. Sherry Lancon 
seconded the motion; the motion carried. Roll call was as follows:

Mr. Christensen – Yes Ms. Lancon – Yes Mr. Lehrman – Yes 

ACTION ITEMS 
Resolution No. 1005: 2021-2022 Budget Hearing and Adoption  
To hold a public hearing for the purposes of fixing and adopting the annual budget for 2021-22 in 
accordance with RCW 28A.505.050 and to obtain board adoption of Resolution No. 1005, which sets 
expenditure limits on district funds for fiscal year 2021-22. 

At the regularly scheduled Board Meeting on June 8th staff kicked off the budget approval process by 
presenting preliminary numbers for the 21-22 General Fund. On June 22nd the budgets for each of the 
district’s five funds were presented in detail. Tonight, staff seeks board approval of Resolution No. 1005, 
which establishes maximum expenditure limits on each of the five funds for fiscal year 2021-2022 as 
follows: 

GENERAL  $288,768,011 
CAPITAL PROJECTS $  17,737,000 
DEBT SERVICE $  18,450,594 
ASSOCIATED STUDENT BODY $    5,250,202 
TRANSPORTATION VEHICLE $       972,000 

Board President Phillips opened the public hearing on the proposed budget for 2021-22; this hearing is 
an opportunity for any person to appear, in this virtual setting, and be heard either for or against the 
budget or any part thereof. 

There were no comments from the public.  
Board President Amy Phillips closed the public hearing on the proposed budget 

Board discussion followed. 

Mr. Christensen moved to approve Resolution No. 1005, which establishes maximum expenditure limits 
in each of the Pasco school District’s five funds for the 2021-2022 school year. Ms. Lancon seconded 
the motion; the motion carried. Roll call was as follows: 

Mr. Christensen – Yes Ms. Lancon – Yes Mr. Lehrman – Yes 

REPORTS  
Educating Students in a COVID-19 Environment: Update – Sarah Thornton 
The purpose of this presentation is to share with the Board an update on the state’s COVID-19 rules that 
impact public school districts.   
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• On February 29, 2020, the Washington Governor Jay Inslee declared a state of emergency in all
counties of our state under Chapters 38.08, 38.52 and 43.06 RCW, and directed implementation
of the plans and procedures of the state’s Comprehensive Emergency Management Plan in
response to the novel coronavirus (COVID-19).  On March 13, 2020, Governor Inslee ordered
closure of all public and private K-12 schools in Washington State until April 24, 2020, to contain
the spread of COVID-19, and on April 6, 2020, directed that school buildings remain closed from
providing traditional, in-person instruction throughout the remainder of the 2019-2020 school
year.

• On June 11, 2020, the Office of the Superintendent of Public Instruction (OSPI) issued official
guidance for reopening Washington schools for the 2020-2021 school year. On July 28, 2020
Benton-Franklin Health Department recommended that school not fully open to in-person
education based Franklin County’s community health conditions.

• On October 27th, the PSD Board voted on the blending learning to be implemented beginning
with grades Pre-K through grade 2 on November 9, 2020; with grades 3 through 5 beginning on
November 16th, 2020; and middle and high school students no earlier than December 3rd 2020
as long as community health conditions support moving forward.

• On November 27th, the PSD Board voted to postpone middle and high school blended learning
model in response to the poor community health conditions until further notice. On February 9th
the PSD Board voted to send middle and high school blended learning beginning in February
2021.

• On March 23, 2021, the PSD Board voted to return elementary students to full-time in-person
learning beginning April 12, 2021 for elementary and April 19, 2021 for secondary.

• Governor Inslee’s emergency proclamation 2015.13 was further updated on May 21, 2021 and
an update regarding changes was presented to the PSD Board on June 8, 2021.

• On July 1, 2021, Governor Inslee issued Proclamation 20-25.14 which amended prior
proclamations and continued the COVID-19 State of Emergency. The amended proclamation
was titled “Washington Ready” and ordered modifications to restrictions on movement,
occupancy, and face coverings.  The proclamation incorporates by reference orders by the
Secretary of Health and requires employers to comply with all conditions of operation required
by the Washington State Department of Labor and Industries.

Board discussion followed. 

WSSDA Board of Distinction Application – Michelle Whitney 
To discuss whether the Board is interested in completing the WSSDAs Board of Distinction Application. 
The Board of Distinction recognition program awards school boards that demonstrate alignment with 
the Washington School Board Standards. 

Applying for the recognition qualifies boards to be considered for: 
• Board of the Year: highest rated board among the applications
• Board of Distinction: boards that show evidence of applying the Washington School Board
Standards
• Special Merit Award: awarded to honor boards that have demonstrated a continued focus and
breath of alignment to the Washington School Board Standards. It is given to boards that have
received five Board of Distinction awards.

Board discussion followed. The Board decided to proceed with the application for the WSSDA Board of 
Distinction Award.   

EXTENDED STUDY/DISCUSSION 
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There were no extended study/discussion topics presented. 

FUTURE AGENDA ITEMS  
The next board meeting is on August 10th. The Study Session will be dedicated to levy planning. Attorney 
Charles Leach will be in attendance and prepared to discuss the new guidance and the implications 
around decision making. The Extended study item will be around the district annual objectives. There will 
also be a few policies presented for their first reading.  

COMMUNICATIONS 
Steve Christensen - Welcomed the new student board representatives. Pasco School District has 2 
board positions that will be elected this November. He acknowledged audience members Dr. John 
Kennedy and Ms. Michelle Andres that are running for positions on the school board.  

Sherry Lancon – welcomed the new student board representatives. Thanked the teachers and 
administrators working through summer school and helping our students catch up.  

Ms. Amy Phillips – Noted the new Assistant Superintendents within the district, Ms. Gobel, Mr. Sital, and 
Ms. Lobos.  

Ms. Michelle Whitney – Acknowledged the incredibly inspiring opportunity to interview the student 
board representatives this past June.  

Student Board Representatives, Jennifer Walle, Jason Asiedu, Brooklyn Arroyo – expressed their gratitude 
to serve on the Pasco School Board.  

Jennifer Walle – Expressed her appreciation to Pasco School District for the hard work and dedication 
they have for providing opportunities to all Pasco students such as the running start program that is new 
to Delta High School this year.  

Jason Asiedu – Looks forward to a safe and healthy return to school this Fall. 

Brooklyn Arroyo – June 15th Chiawana had their first ever blood drive. They will be hosting several others 
throughout this school year.  

ADJOURNMENT  
The Board of Directors adjourned at 7:50 p.m. 

President of the Board  Secretary of the Board 



PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

AGENDA ITEM NO. :  07A BOARD MEETING DATE:  August 10, 2021 

TOPIC:  Personnel Actions 

CABINET ADMINISTRATOR:  Kelli York 

PRESENTER:  Kelli York 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 

X     ACTION REQUIRED 

OBJECTIVE:  Board approval of personnel actions as presented in the packet. 

BACKGROUND: 

POSSIBLE ALTERNATIVES: 

PROJECTED COSTS: BUDGET CODE: 

SUGGESTED MOTION:   
I move to approve the personnel actions as presented in the packet. 

NEXT STEPS:  



PASCO SCHOOL DISTRICT NO. 1 
REPORT FOR BOARD OF DIRECTORS – August 10, 2021 

CERTIFICATED-ADMINISTRATIVE-COACHING 
PERSONNEL ACTIONS 

7/23/21 – 8/5/21 

Request Board approval of the following personnel actions.  All salary amounts are based on the 
negotiated agreement between the Pasco School District and the Pasco Association of Educators. 

NAME         POSITION     ACTION TAKEN EFFECTIVE DATE 

Crawford, Felecia GR 8 Math/Sci Teacher Hired 08/31/2021 
Stevens Middle School 

Diaz, Zoelia World Language Teacher Hired 08/31/2021 
Pasco High School 

Estrada, Heidi GR 3/4 Bilingual Teacher Hired 08/31/2021 
Robinson Elementary 

Fisk, Heidi GR 2 Teacher Hired 08/31/2021 
Franklin Elementary 

Ford, Kayla English Teacher Hired 08/31/2021 
Pasco High School 

Hunter, Nicole Science Teacher Hired 08/31/2021 
Pasco High School 

Jones, Meghan School Nurse Hired 08/31/2021 
Livingston Elementary 

Lalone, Kesha GR 4/5 Teacher Hired 08/31/2021 
Capt. Gray Elementary 

Luttrell, Krystle GR 3 Teacher Hired 08/31/2021 
Curie Elementary 

O’Connor, James Health/Fitness Teacher Hired 08/31/2021 
Longfellow Elementary 

Pearson, Stephanie Kindergarten Teacher Hired 08/31/2021 
Angelou Elementary 

Santoy, Shantal GR 2 Bilingual Teacher Hired 08/31/2021 
Frost Elementary 



Stacy, Heidi GR 4/5 Teacher Hired 08/31/2021 
Angelou Elementary 

Suarez, Gladys English/Lang. Dev Teacher Leave of absence 06/01/2021–12/01/2021 
Pasco High School  

Wadlow, Noelle Art/LLI Teacher Hired 08/31/2021 
Longfellow Elementary 

Williamson, Brandon Asst. Director Empl. Svcs Resigned 08/30/2021 
Booth Building 



PASCO SCHOOL DISTRICT NO. 1 
REPORT FOR THE BOARD OF DIRECTORS – August 10, 2021 

CLASSIFIED PERSONNEL ACTIONS 

6/18/2021 – 8/5/2021 

Request Board approval of the following personnel actions: 

NAME POSITION ACTION TAKEN EFFECTIVE DATE 

Alcantar, Samuel Paraeducator, Special Services 
Livingston 

Resigned 7/2/2021 

Arreola Gonzalez, Rosa Driver 
Transportation 

Resigned 7/9/2021 

Blakeman, Jakson Systems Analyst 
Information Systems 

Terminated 7/2/2021 

Brand, Shelli Paraeducator, Special Services 
Chiawana 

Retired 1/31/2021 
(Revised Date) 

Bumpaous, Roberta Bus Attendant Paraeducator 
Transportation 

Retired 9/1/2021 

Cardoza, Efrain Jr. CTE Community Engagement 
Manager 
New Horizons 

Hired 8/10/2021 

Chavez, Gabriela CARE Room Paraeducator 
Longfellow 

Hired, Temporary 8/31/2021 

Elizondo, Jose Student Achievement Specialist 
Pasco High 

Resigned to Accept 
Certificated Position 

8/3/2021 

Estrada, Heidi Library Clerk 
McClintock 

Resigned to Accept 
Certificated Position 

8/31/2021 

Flemming, Keithon Security Specialist 
PHS 

Resigned 8/3/2021 

Guapo, Fernando Paraeducator, Special Services 
Livingston 

Resigned 8/29/2021 

Herron, Kyle Roving Helper 
Nutrition Services 

Hired 8/31/2021 

Hopp, Debra Driver 
Transportation 

Resigned 8/13/2021 

Leon Hernandez, 
Vanessa 

Classroom Tutor, Temporary 
St. Patrick’s  

Resigned 6/11/2021 

Lopez, Leia Special Services Para 
Longfellow 

Resigned 8/1/2021 

Lutes, Tambra Nutrition Services Helper 
Chiawana 

Retired 8/31/2021 

Madrigal, Claudia Bilingual Translator 
Pasco High 

Resigned to Accept 
Certificated Position 

8/31/2021 



Martinez, Margarita Level IV ASB Technician 
Pasco High 

Resigned 8/9/2021 

Morales, Gretchen Paraeducator 
Chess 

Resigned 8/3/2021 

Morfin, Eva Guidance Specialist 
Pasco High 

Resigned 7/28/2021 

Rangel, Annamaria Nutrition Services Helper 
Chiawana 

Hired 8/31/2021 

Sanchez, Ernesto Paraeducator 
Chess 

Resigned 8/3/2021 

Sanders, Leah Payroll Analyst 
Employee Services 

Resigned 7/25/2021 

Santoy, Shantal Paraeducator, Bilingual 
Whittier 

Resigned to Accept 
Certificated Position 

8/31/2021 

Schultz, Katherine CARE Room Paraeducator 
Delta 

Hired, Temporary 8/31/2021 

Solano, Natalie Technician IV 
Employee Services 

Resigned 7/7/2021 

Stacy, Heidi Tutor 
Curie 

Resigned to Accept 
Certificated Position 

8/3/2021 

Valdivia Ortiz, Diana Paraeducator, Non-Instructional 
Ochoa 

Hired 8/31/2021 



PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

AGENDA ITEM NO. :  07B BOARD MEETING DATE:  August 10, 2021 

TOPIC:  Approval of Warrants 

CABINET ADMINISTRATOR:  Kevin Hebdon 

PRESENTER:  Kevin Hebdon 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:  
Obtain board approval of accounts payable warrants for 2020-2021 General, Capital Projects, 
Associated Student Body, and Transportation Vehicle funds. 

BACKGROUND: 
All district warrants are subject to board approval.  Policy 7322 allows the district to issue accounts 
payable warrants in advance of board approval.  In the event any claim is disapproved, the auditing 
officer and superintendent will cause the claim to be recognized as a receivable and pursue 
collection until the funds are collected or until the board approves the claim. 

POSSIBLE ALTERNATIVES: N/A 

PROJECTED COSTS:  N/A BUDGET CODE: N/A 

SUGGESTED MOTION: 

Warrant Date: July 15, 2021 
General Fund warrants numbered 304591-304657 in the amount of $1,026,551.66 
Associated Student Body Fund warrants numbered 304658-304659 in the amount of $20,934.23 

Warrant Date: July 22, 2021 
General Fund warrants numbered 304660-304738 in the amount of $989,509.35 
Capital Projects Fund warrants numbered 304739-304744 in the amount of $48,980.53 
Associated Student Body Fund warrants numbered 304745-304748 in the amount of $3,571.63 

Warrant Date: July 30, 2021 
General Fund warrants numbered 304749-304866 in the amount of $11,396,073.77 
Capital Projects Fund warrants numbered 304867-304871 in the amount of $31,784.32 
Associated Student Body Fund warrants numbered 304872-304877 in the amount of $13,053.95 
Private Purpose Trust Fund warrants numbered 304878-304883 in the amount of $12,093.84 

NEXT STEPS:  



PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

AGENDA ITEM NO. :  09A BOARD MEETING DATE:  August 10, 2021 

TOPIC: Educating Students in a COVID-19 Environment: Update for the 2021-2022 School Year 

CABINET ADMINISTRATOR:  Sarah Thornton 

PRESENTER:  Sarah Thornton 

    REPORT 
    1ST READING 
    DISCUSSION 
   ACTION REQUIRED 

OBJECTIVE:  
To share with the Board an update on the state’s COVID-19 rules that impact public school districts. 

BACKGROUND:  
• On February 29, 2020, the Washington Governor Jay Inslee declared a state of emergency in all counties of our state

under Chapters 38.08, 38.52 and 43.06 RCW, and directed implementation of the plans and procedures of the state’s
Comprehensive Emergency Management Plan in response to the novel coronavirus (COVID-19).  On March 13, 2020,
Governor Inslee ordered closure of all public and private K-12 schools in Washington State until April 24, 2020, to
contain the spread of COVID-19, and on April 6, 2020, directed that school buildings remain closed from providing
traditional, in-person instruction throughout the remainder of the 2019-2020 school year.

• On June 11, 2020, the Office of the Superintendent of Public Instruction (OSPI) issued official guidance for reopening
Washington schools for the 2020-2021 school year. On July 28, 2020 Benton-Franklin Health Department recommended
that school not fully open to in-person education based Franklin County’s community health conditions.

• On October 27th, the PSD Board voted on the blending learning to be implemented beginning with grades Pre-K
through grade 2 on November 9, 2020; with grades 3 through 5 beginning on November 16th, 2020; and middle and
high school students no earlier than December 3rd 2020 as long as community health conditions support moving
forward.

• On November 27th, the PSD Board voted to postpone middle and high school blended learning model in response to
the poor community health conditions until further notice. On February 9th the PSD Board voted to send middle and
high school blended learning beginning in February 2021.

• On March 23, 2021, the PSD Board voted to return elementary students to full-time in-person learning beginning April
12, 2021 for elementary and April 19, 2021 for secondary.

• Governor Inslee’s emergency proclamation 2015.13 was further updated on May 21, 2021 and an update regarding
changes was presented to the PSD Board on June 8, 2021.

• On July 1, 2021, Governor Inslee issued Proclamation 20-25.14 which amended prior proclamations and continued the
COVID-19 State of Emergency. The amended proclamation was titled “Washington Ready” and ordered modifications
to restrictions on movement, occupancy, and face coverings.  The proclamation incorporates by reference orders by
the Secretary of Health and requires employers to comply with all conditions of operation required by the Washington
State Department of Labor and Industries.

• On July 28, 2021, the Washington State Department of Health issued updated requirements for K-12 schools for the
2021-2022 school year. The rules include the requirement that all staff and students must continue to wear face
coverings regardless of vaccination status.

POSSIBLE ALTERNATIVES: 

PROJECTED COSTS: BUDGET CODE:  

SUGGESTED MOTION: 

 NEXT STEPS:  



Educating Students in a 
COVID-19 Environment: 

Updated Requirements for the 
2021-2022 School Year

August 10, 2021



Purpose
• Provide an update on state public health rules and 

state-level guidance that has changed since the July 
27, 2021 board meeting
• Department of Health requirements released July 

28th

• July 29, 2021 message from Superintendent Chris 
Reykdal

• August 3, 2021 WSRMP Guidance for Board 
Members

• Provide an update on operational planning for the 
2021-2022 school year

• Board questions and discussion



Public Health

Local Health Update (8/3/21)
• Local case rates are substantially higher than the 

same time last year
• Est. 480 cases per 100,000 in last 14 days
• Delta variant highly transmissible

• Hospitals are at/near capacity
• Employers are being encouraged to move back to 

virtual meetings as much as possible
• No substantial changes to mandates are expected at 

this time



Public Health
• Washington State rules and orders pertaining to the 

COVID-19 state of emergency have been updated
• Proclamation 20-25.14 “Ready Washington” was 

issued on July 1, 2021. The proclamation:
• Continued the COVID-19 State of Emergency
• Amended prior proclamations
• Modified rules for movement, occupancy, and face 

coverings
• The proclamation continued to:

• Incorporate by reference the order of the 
Secretary of Health regarding face coverings

• Require employers to comply with all conditions 
of operation required by the Department of 
Labor & Industries

https://www.governor.wa.gov/sites/default/files/proclamations/proc_20-25.14.pdf


Public Health
• K-12 COVID-19 Requirements for Schools for the 2021-

2022 School Year
Last Updated July 28, 2021

• Face coverings are required indoors in schools when 
students are present or expected to be present, 
regardless of vaccination status

• Face coverings are not required outdoors for staff or 
students, regardless of vaccination status

• Ventilation, cleaning and disinfecting protocols continue
• Teach and reinforce handwashing and respiratory 

hygiene
• Contact tracing and reporting requirements continue
• 3-ft distancing should be used to the extent possible, but 

it is not required if it would prevent students from 
attending in-person 

https://www.doh.wa.gov/Portals/1/Documents/1600/coronavirus/820-105-K12Schools2021-2022.pdf


Impacts to Schools
No Changes:

• Cleaning, sanitation, ventilation, and hygiene 
education

• Masks are required indoors for students and staff 
when students are present or are expected to be 
present

• Contact tracing and reporting requirements
• At least 3-ft distancing whenever possible*
• At-home daily screening for symptoms of COVID-19
• Stay home if sick



Impacts to Schools
New Changes:

• Masks are not required outdoors for staff or 
students, regardless of vaccination status

• At least 3-ft distancing whenever possible*
• Quarantine of student close contacts is not required 

in the following circumstances:
• Students are 3ft apart or more; and
• Masks are being worn by both students, or
• The exposed student is fully vaccinated

• On-site temperature checks are not required
• Parent attestation to daily health screening is no 

longer required
New guidance on athletics and activities is expected in 
1-2 weeks



Impacts to Schools

New Changes (cont’d):
• Staff can resume working with small groups of students, 

normal lunch schedules, activities, and other programs can 
resume with standard mitigation measures

• In-person meetings are allowed, however, BFHD is 
recommending remote meetings whenever possible due to 
the current high case rates in our community

• Fully vaccinated staff are not required to wear a mask on non-
student days when students are not present

• Process to verify staff vaccination attestation will be updated 
to comply with updated L&I requirements

• Staff on-line screener is not required daily
• Staff will fill out the on-line screener any time they stay home due 

to their own illness or for a COVID-related reason



Layered Mitigation Strategies

2021-2022
School Year

2020-2021
School Year

Cleaning & 
Hygiene

Ventilation

Indoor Masks

Contact Tracing 
& Care Rooms

Distancing

Masks Outside

Cohorts

On-Site Screening



Layered Mitigation Strategies

PSD Protocols and Planning
• The district’s COVID Emergency Response Team will continue 

to meet regularly and provide scheduled updates to building 
administrators

• Administrators submitted questions and requests for supplies, 
equipment, and other supports during Leadership Academy

• Staff will continue remote meetings whenever possible, 
utilizing the strategies in place at the end of the 2020-21 
school year

• ESSER funds will continue to support PSD’s response



District Legal Requirements

July 29, 2021 Message to School Directors and Superintendents 
from OSPI Superintendent Chris Reykdal:

• The Department of Health’s ongoing mask order continues to 
apply to schools

• Public health actions, including the masking order, are not at 
the discretion of local boards or superintendents

• Districts that intentionally violate these orders will see an 
immediate halt to their basic education apportionment and 
federal funds

Confirmed by WSRMP White Paper of August 2, 2021



Discussion



PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

AGENDA ITEM NO. :  09B BOARD MEETING DATE:  August 10, 2021 

TOPIC:  Goals for Policy 6122 Evaluation of the Superintendent 

CABINET ADMINISTRATOR:  Michelle Whitey 
PRESENTER:  Michelle Whitney 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   To obtain board approval for specific goals as required by District Policy 6122 
Evaluation of the Superintendent.  

BACKGROUND:  
District Policy 6122 Evaluation of the Superintendent states, “the superintendent shall be evaluated on the basis of specific 
board/superintendent developed performance objectives and the job description for the position of superintendent, 
including evaluative criteria applicable to all administrators.” 
In a study session facilitated by Steve Lowder (McPherson and Jacobson) on August 8, 2017 three annual performance 
objectives were identified for the January 2018-January 2019 evaluation cycle including: 

• Positively impact students learning through a bilingual program study with a lens of increasing access to dual
language programs and ensuring a high-quality delivery model

• Develop a Long-Term Facilities Management Plan with a focus on:
o A structure that is transparent, inclusive of stakeholder/district staff, consensus oriented and ongoing
o Enrollment projections
o Building capacity data
o Geographic Information System Data Analysis
o School Standards for-

 School size
 Site size

o Boundary study process in preparation for opening new schools
o Revision of the Community Facilities Use Policy

• Attract, develop and retain high quality staff
o Engage a third party to do a comprehensive review of our Employee Service Department including:

 Comprehensive data review
 Recruitment and professional pipeline opportunities
 Professional develop and mentoring.

o Modify the substitute application process

These performance objectives were confirmed by the board on May 22, 2018 as part of the Superintendent evaluation 
process and are schedule to be part of the Superintendent evaluation process completed in January 2019. 

POSSIBLE ALTERNATIVES:  

PROJECTED COSTS:  BUDGET CODE:  

SUGGESTED MOTION:  I move to approve the January 2018-Jaunary 2019 performance objectives as
required by District Policy 6122 Evaluation of the Superintendent.  

 NEXT STEPS: The superintendent will complete the key actions and provide evidence of progress toward the
January 2018-Janaury 2019 performance objectives through board reports and board communications.   



PASCO SCHOOL DISTRICT NO. 1 
6122 

Page 1 of 2 
 

ADMINISTRATION 
 
Evaluation of the Superintendent 
 
The board shall establish evaluative criteria and shall be responsible for evaluating the 
performance of the superintendent as provided by statute.  The individual’s contract supersedes 
policy. 
 
The superintendent shall be evaluated on the basis of specific board/superintendent-developed 
performance objectives and the job description for the position of superintendent, including 
evaluative criteria applicable to all administrators. 
 
The job description and specific performance objectives shall serve as the focus for a minimum 
of two confidential conferences held during the school year, the purpose of which shall be the 
aiding of the superintendent in his or her performance. 
 
By January 31, the board shall have completed a formal evaluation session with the 
superintendent.  The board-approved evaluation instrument shall provide the basis for the 
evaluation session.  The superintendent shall provide written reports describing the degree to 
which the district goals have been achieved. 
 
Written comments by the evaluator are encouraged to clarify when an evaluator feels that the 
superintendent’s performance is “outstanding” or “needs to improve.” 
 
Each board member shall complete the instrument prior to the board’s executive session.  In its 
discussion the board shall arrive at a composite board evaluation of the superintendent.  A 
written composite, signed by the members of the board, shall be presented to the superintendent 
in the executive session.  This written evaluation shall be supplemented by a discussion. 
 
In the event that a majority of the board considers the superintendent’s performance to be 
deficient in one or more areas, the superintendent shall be so notified in writing on or before 
January 31 or as specified in the superintendent’s contract.  The notice shall include specific 
suggestions for improvement.  Minority reports may also be written by board members and 
presented to the superintendent. 
 
The board, on the basis of evaluation, may renew and/or extend the superintendent’s contract for 
periods not to exceed three years, according to the timelines specified in the superintendent’s 
contract. 
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By July 1, the board and superintendent shall have held an executive session for the purpose of 
discussing specific goals for the forthcoming school year.  Prior to the beginning of the school 
year, the superintendent shall have submitted to the board a brief report describing the specific 
goals for the next school year.  These goals shall be formally presented to the board and adopted. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference: RCW 28A.405.100  Minimum criteria for the evaluation of 
        certificated employees, including 
        administrators – Procedure – 
        Scope – Penalty 
 
 
Adoption Date:  February 27, 1996 



Policy # 6122 Evaluation 
of the Superintendent

August 10, 2021



PURPOSE
• Review District Policy #6122.
• Review Annual District Objectives suggested by the 

Board at the June 8th School Board Retreat.
• Present the impacts of the suggested Annual District 

Objectives to District staff's scope of work.
• Provide time for the Board to engage discussion and 

provide direction to the Superintendent.
• Annual District Objectives will be brought to the Board 

of action at the next Board meeting.



BACKGROUND
• District Policy #6122 states, “The superintendent shall 

be evaluated on the basis of specific 
board/superintendent-developed performance 
objectives…”

• We have referred to these performance objectives as 
Annual District Objectives.

• They are identified in the spring/summer of and 
approved by the Board before school start as per 
policy.

• Last year, the Annual District Objective component of 
the Superintendent Evaluation was suspended due to 
impacts of the Governor's emergency COVID-19 
closure of Washington State schools.



Annual District Objectives: 
Board Member Suggestions



Long-Term Facilities 
Management Plan

Board Member Key 
Considerations
• Identify key indicators that would 

redirect the district to put a bond 
before the community

• Community engagement: ASAP or when 
the district recommends

• “As quickly as we can” go back and 
look at the plan and analyze capacity

• Communicate the needs to the 
community

• Community Engagement and Communication
• Engage the community to identify needs
• Communicate the needs to broader 

stakeholders

• District funding analysis
• Construction cost analysis

• High school
• Middle school

• High priority for 2021-2022

District Staff Scope of Work: 
Superintendent Whitney and 
Assistant Superintendent Sital
• District staff agrees that this work scope 

is a priority

• Should this be identified by the Board 
as an Annual District Objective, District 
staff will:

• Review the existing Long Term Facilities 
Management Plan

• Seek approval from the Board 
regarding process and outcomes

• This could be coupled with the Board 
Advisory Committee Annual District 
Objective

• Implement the approved process
• Regularly update the Board 
• Bring the outcome of the process to 

the Board for approval



Board Advisory Committees
Board Member Key 
Considerations
• Staff driven and facilitated
• Broader base of community 

input
• Regular feedback and input to 

the Board
• Increase stakeholder 

engagement
• Could be several different 

committees
• City of Pasco model

• Diversity Equity and Inclusion 
Council

• Reviewed policies and made 
recommendations

• Chief of Police
• Chief Commission

District Staff Scope of Work: 
Superintendent Whitney
• Reconcile this request with the Board 

Governance work being done with Dr. 
Alsbury

• Engage in a collaborative process with the 
Board to develop approach and topics

• Implement approach as developed and 
approved by the Board

• This Annual District Objective would vary in 
work scope impact based on direction from 
the Board

A. LTFMP Board Advisory 
Committee=little impact

B. LTFMP plus 1 other Board Advisory 
Committee=some impact

C. Multiple Board Advisory 
Committee=greatest impact



High School Boundaries
Board Member Key 
Considerations
• Demographic analysis

• As a standard practice school 
boundaries are modified when new 
schools are added 

• Feeder patterns in alignment with 
Director Districts

• Build a sense of community

District Staff Scope of Work: 
Superintendent Whitney & 
Assistant Superintendent Sital
• The last boundary revision process was designed based 

on broad community interest in students attending the 
school closest to where they live.  Boundaries were 
designed to:

• establish feeder patterns for elementary and 
middle schools

• position the District to explore alignment of the 
feeder patterns to the high schools once 
comprehensive high school #3 is brought on-line

• comply with all regulatory requirements 
including: OSPI, OCR, etc.

• Two potential approaches to this Annual District 
Objective:

A. Maintain standard of practice and consider this 
Annual District Objective when comprehensive 
high school #3 is designated to come online

B. The Board could direct District staff to reconsider 
the standard of practice around school 
boundaries

• The impact to staff work scope would vary based on 
direction from the Board



Voting Rights Act: Director Districts

Board Member Key 
Considerations
• High priority: “focus on it and 

get it right”
• “This will take a fair amount of 

district staff and Board time”

District Staff Scope of Work: 
Assistant Superintendent 
Thornton
• This is a clear priority for District staff 

for the 2021-2022 school year

• Next Steps:
• Reconcile Director District maps 

with the new census data
• New census data is expected 

to be available at the end of 
September

• Present sample Director District 
maps to the Board for 
consideration and approval

• Engage stakeholders 
• The process needs to be 

completed by January 2022



Definition of Equity
Board Member Key 
Considerations

• Legislation passed requiring 
training for staff and Board 
members

• “Rather than have it forced on 
us from the outside, I would 
rather define it from within”

District Staff Scope of Work: 
Superintendent Whitney & 
Assistant Superintendent Sital
• The District is engaging in learning with John Krownapple

and Floyd Cobb using the book, Belonging Through a Culture 
of Dignity

• The focus this year is:
• Building commitment and ownership at all levels of 

leadership
• Developing clarity in the purpose of this work 

including alignment with the Outrageous Outcomes
• Developing a common understanding and language
• Developing a long-range plan using the focus group 

work from last year

• This Annual District Objective would vary in work scope 
impact based on direction from the Board

A. The Board engages in learning along side District 
staff=little impact

B. The Board engages in learning separately from 
District staff=some impact

C. The Board engages in learning separately from 
District staff and engages in a process to define 
equity=greatest impact



Learning Recovery and Acceleration

Board Member Key 
Considerations
• Study the data and use 

to make decisions about 
prioritizing funding and 
implementing best 
practices

District Staff Scope of Work: 
Superintendent Whitney
• This suggested work scope is 

already planned as part of:
• Pasco School District’s Growth 

Monitoring Framework data 
analysis

• OPSI’s Learning Recovery Plan

• Because this Annual District 
Objective is already planned into 
District staff’s scope of work the 
impact would be nominal



Civics Education
Board Member Key 
Considerations
• Focus on civics education 
• American History
• American Civics
• What does it look like in our 

district already?  
• More choices for electives of 

study of different ethnicities 
and cultures

District Staff Scope of Work: 
Assistant Superintendent Lobos
• The curriculum materials for these 

the core history courses are 
identified on the curriculum review 
cycle for 2024-2025

• Elective courses are studied and 
added using a collaborative process 
between our high schools

• The Board sets priorities for 
curriculum and courses through 
District Policies

• Should the Board be interested in 
this work as an Annual District 
Objective, we could engage in a 
comprehensive process for 
reviewing the applicable District 
policies



Superintendent Student 
Advisory Council

Board Member Key 
Considerations
• Have a report at the Board 

meeting following the 
Superintendent Advisory 
Council meeting so student 
board representatives can 
report student priorities to 
the Board

• Decision made to calendar 
this on Future Agenda Items 
at the Tuesday meeting 
following each Wednesday 
Superintendent Advisory 
Council

District Staff Scope of Work: 
Superintendent Whitney

• Board reports have been 
calendared

• Superintendent Advisory Council 
liaisons have been identified

• Time has been scheduled prior to 
and following each 
Superintendent Student Advisory 
Council meeting to prepare a 
Board update report to be 
delivered by our Student Board 
Representatives and 
Superintendent Student Advisory 
Council liaisons



Annual District 
Objective

District Staff 
Responsible 1 2 3 4 5 6 7 8 9 10

Long Term Facilities 
Management Plan Whitney/Sital

High School 
Boundaries* Whitney/Sital A B

Board Advisory 
Committees* Whitney A B C

Voting Rights Act: 
Director Districts Thornton

Definition of Equity Whitney/Sital A B C

Learning Recovery 
and Acceleration

Whitney/Gobel/Lobos
/Hebdon

Civics Education* Whitney/Lobos/
Thornton

Superintendent 
Student Advisory 
Council 

Whitney

Work Scope Impact
1=little impact 10=greatest impact *varies based on Board direction



DISCUSSION



Annual District 
Objective

District Staff 
Responsible 1 2 3 4 5 6 7 8 9 10

Long Term Facilities 
Management Plan Whitney/Sital

High School 
Boundaries: 
• maintain current 

standard of 
practices 

• Keep this 
component in 
mind while 
engaging in the 
LTFMP refresh 
process

Whitney/Sital A

Board Advisory 
Committees* Whitney A

Voting Rights Act: 
Director Districts Thornton

Definition of Equity: 
Belonging, Dignity, 
and Inclusion

Whitney/Sital B

DISTRICT RECOMMENDATION: 
Annual District Objectives

1=little impact 10=greatest impact



Annual District 
Objective

District Staff 
Responsible 1 2 3 4 5 6 7 8 9 10

Learning Recovery 
and Acceleration

Whitney/Gobel/Lobos
/Hebdon

Superintendent 
Student Advisory 
Council 

Whitney

DISTRICT RECOMMENDATION: 
Regular Work

1=little impact 10=greatest impact



Annual District 
Objective

District Staff 
Responsible 1 2 3 4 5 6 7 8 9 10

Civics Education: 
comprehensive 
policy review

Whitney/Lobos/
Thornton

DISTRICT RECOMMENDATION: 
Table Until 2023-2024

1=little impact 10=greatest impact



DIRECTION



WE ARE PASCO



PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

AGENDA ITEM NO. :  09C BOARD MEETING DATE:  August 10, 2021 

TOPIC:  District Policies First Reading: Policies 2335, 2145, 3122, 3207, 5257, and 3520. 

CABINET ADMINISTRATOR:  Sarah Thornton 
PRESENTER:  Sarah Thornton 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
These policies are being presented for first reading. 

BACKGROUND: (Pertinent past action/events)  
2335 Sexual Health Education (Revised and Renamed): This revision incorporates elements of WSSDA model 
policies 2125 Sexual Health Education and 2126 HIV/AIDS Prevention Education into one comprehensive policy 
that is consistent with RCW 28A.230.070 and 28A.300.475.  Current district policy 2169 HIV/AIDS Prevention 
Education will be deleted. 
2145 Suicide Prevention (Renumbered, Renamed, and Revised): This revision is consistent with new legislation (HB 
1373 Behavioral Health) and existing legislation. The revision will align the policy with WSSDA model policy and 
indexing. 
3122 Excused and Unexcused Absence (Revised): This revision is consistent with new legislation (HB 1113 
Concerning School Attendance). 
3207 Prohibition of Harassment, Intimidation, and Bullying (Revised): This revision is required to bring the policy in 
compliance with RCW 28A.300.285. 
5257 Workforce Wellbeing (Revised and Renamed): This revision is required by SHB 1363 and includes a related 
revision and renaming of the Employee Assistance Program policy.  
3520 Student Fees, Fines, and Charges (Revised): This policy is being revised in accordance with SB1176 and 
includes updates consistent with WSSDA model policy and state law. 

POSSIBLE ALTERNATIVES:   

PROJECTED COSTS: BUDGET CODE:  
SUGGESTED MOTION: 

NEXT STEPS:  The policies will be presented on the consent agenda August 24, 2021 for approval. 
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STUDENTS 
 
Suicide Awareness and Prevention 
 
The board recognizes how physical and mental well-being relate to academic achievement.  A 
student who experiences depression does not benefit fully from the educational program of the 
school.  Moreover, a student who threatens or attempts suicide poses a danger both to self and 
possibly to others. 
 
Because the entire staff, as well as the students, can benefit from and contribute toward the 
prevention of adolescent suicide, the board directs the superintendent to develop and implement 
a comprehensive suicide awareness and prevention program.  The program that is developed 
should help the school staff, parent(s) or guardian(s) and students to: 
 
A. Understand the developmental stages of adolescence and the causes of suicide; 
 
B. Recognize the early warning signs of suicide; 
 
C. Learn how to help in a suicidal crisis; and 
 
D. Identify community resources. 
 
In incidents of potentially self-destructive behavior, the student’s parent(s) or guardian(s) shall 
be notified immediately and their cooperation shall be sought for immediate intervention.  If the 
parent(s) or guardian(s) is unwilling to cooperate, the school administration shall contact 
appropriate agencies to request intervention on the student’s behalf. 
 
The board directs the superintendent to develop procedures to implement this policy and insure 
their dissemination to staff, students and parent(s) or guardian(s). 
 
The board recognizes that suicide is a leading cause of death among youth and that suicidal 
indicators such as substance abuse and violence are complex issues that should be taken 
seriously.  While district staff may recognize potential suicide ideation in youth and may make 
an initial risk assessment, the district cannot provide in-depth therapeutic mental health 
counseling.  Instead, the board directs district staff to refer students who exhibit suicidal 
behaviors to an appropriate service for further assessment and counseling. 
  
District staff who have knowledge of a suicide threat must take the proper steps to support the 
student and to report this information to a building administrator or designee. The administrator 
or designee shall notify the appropriate school officials, the student’s family, and appropriate 
resource services. 
  
The district will adopt procedures for recognizing, screening, referring and responding to 
students in emotional or behavioral distress.  At a minimum, the procedures will address: 
  



1. Training for staff on recognizing, screening and referral of students in emotional or 
behavioral distress, including those who exhibit indicators of substance or sexual abuse, 
violence or suicide; 

2. Accessing the expertise of district staff trained in recognition, screening and referral; 
3. Guidelines, based on staff expertise, for responding to suspicions, concerns or warning 

signs of emotional or behavioral distress; 
4. Development of partnerships with community organizations and agencies for referral of 

students to support services; 
5. Communication with parents/guardians, including notification requirements in 

accordance with RCW 28A.320.160; 
6. Response to a crisis situation where a student is in imminent danger to himself or herself 

or others; 
7. Support to students and staff after an incident of violence, student suicide, or allegations 

of sexual abuse of a student; 
8. Response when allegations of sexual contact or abuse are made against a staff member, 

volunteer, parent, guardian or family member of the student, including communication 
with parents, law enforcement, and child protective services; 

9. Training for all staff on the obligation to report physical abuse or sexual misconduct 
required under RCW 28A.400.317. 

 
These procedures shall be provided to all district staff, including substitutes, and shall be 
available online. 
 
 
 
 
 
 
 
 
Cross References: Board Policy 2167  Drug and Alcohol Use/Abuse 
   Board Policy 3421  Child Abuse and Neglect 
   Board Policy 4100  Confidential Information 
   Board Policy 3207  Prohibition of Harassment, Intimidation, or 
Bullying 
 
Legal Reference: RCW 9A.36.060  Promoting a Suicide Attempt 
   RCW 28A.410.226 Washington professional educator standards board — 
Training program on youth suicide screening — Certificates for school nurses, social workers, 
psychologists, and counselors — Adoption of standards. 
   RCW 28A.320.1271 Model school district plan for recognition, initial 
screening, and response to emotional or behavioral distress in students. 
   RCW 28A.320.127 Plan for recognition, screening, and response to 
emotional or behavioral distress in students. 
 
 
Adoption Date:   August 23, 1994 August 17, 2021 

http://app.leg.wa.gov/rcw/default.aspx?cite=28A.320.160
http://apps.leg.wa.gov/rcw/default.aspx?cite=28A.400.317
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INSTRUCTION 
 
Health, Family Life and Sex EducationSexual Health Education 
 
Health, family life, sex education and human sexuality classes shall be included in the 
instructional program as appropriate to the grade level and course of study. 
 
Sex education is defined as the study of the anatomy and physiology of human reproduction.  
Human sexuality is defined as the characteristics of qualities that distinguish between maleness 
and femaleness.  It includes the physiological, psychological, and sociological processes 
experienced by an individual. 
 
When the human sexuality or sex education courses are reviewed during the review of the health 
curriculum, the committee will include clergy, health care professionals, parent(s) or guardian(s), 
and staff.  All human sexuality units will be approved by the school board before they are used in 
the classroom. 
 
Interested parent(s) or guardian(s) and community groups shall be encouraged to become 
involved in the planning, development, evaluation and revision of any instruction in sex 
education and human sexuality offered as a part of the school program. 
 
No written or oral test, questionnaire, survey or examination shall be used to elicit the personal 
beliefs or practices of students or their parent(s) or guardian(s) as to sex or religion except with 
the written consent of the parent(s) or guardian(s). 
 
Parent(s) or guardian(s) may ask to review the materials to be used and may, in writing, request 
that their child be excluded from sex education and human sexuality classes.  Exclusion notices 
must be filed in writing with the school principal.  Students who are excused shall be provided 
alternative educational opportunities. 
 
The district shall provide instruction in comprehensive sexual health education as required by 
state law. 
 
Instruction in grades K-3 will be limited to the social and emotional standards and benchmarks 
established by the Office of the Superintendent of Public Instruction (OSPI).  
 
Instruction in grades 4-12 will be medically and scientifically accurate, age appropriate, and 
inclusive of students regardless of their protected class status under Chapter 49.60 RCW. The 
district’s comprehensive sexual health education program will be consistent with the Guidelines 
for Sexual Health Information and Disease Prevention developed by the Department of Health 
and OSPI, the Health Education K-12 Learning Standards adopted by OSPI, and other provisions 
of RCW 28A.300.475.  
  
Instructional materials will be chosen from a list provided by OSPI or will be identified or 
developed by the district and reviewed using comprehensive sexual health education curriculum 
analysis tools provided by OSPI. 

http://sexedu.org.tw/SexEdGuidelines011005.pdf
http://sexedu.org.tw/SexEdGuidelines011005.pdf


  
The district will provide parents/guardians with an opportunity to review the materials to be used 
and information on excluding their child from sexual health education instruction. All n requests 
to exclude a child from sexual health instruction must be in writing and will be granted by the 
district.  
  
The superintendent or their designee will annually identify to OSPI any curricula used to provide 
comprehensive sexual health education and how the provided classroom instruction aligns with 
legislative requirements. 
 
HIV/AIDS prevention instruction included in the district’s comprehensive sexual health 
education program will be limited to the discussion of the life-threatening dangers of the disease, 
its transmission and prevention. Students will receive such education at least once each school 
year beginning no later than the fifth grade. 
 
 
 
 
 
 
 
 
 
Legal References: WAC 180-50-140  Sex Education 
 
   RCW 28A.230.070   AIDS Education in public schools —
Limitations — Program adoption — Model curricula — Student's exclusion from participation 
 
   RCW 28A.300.475   Medically accurate sexual health education 
— Curricula — Participation excused — Parental review 
 
   WAC 392-410-140   Sexual health education — Definition — 
Optional course or subject matter — Excusal of students 
 
 
Adoption Date:   April 26, 1994August 23, 2021 
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STUDENTS 
 
Excused and Unexcused Absences 
 
Students are expected to attend all assigned classes each day or participate in all assigned remote 
instructional activities. Teachers will keep a record of absences and tardiness. School staff will 
keep a record of excuse statements submitted to document an excused absence. 
 
Upon enrollment and at the beginning of each school year, the district or school shall inform 
students and their parents/guardians of this expectation. This information shall include the 
benefits of regular school attendance, the consequences of truancy, the role and responsibility of 
the district in regard to truancy, and resources available to assist the student and their parents and 
guardians in correcting truancy. The district or school will also make this information available 
online and will take reasonable steps to ensure families can request and receive such information 
in languages they understand. 
 
A student is absent when they are not physically present on school grounds and they are not at an 
approved location participating in instruction, an instruction-related activity, or any other district 
or school approved and regulated activity. For students participating in district remote learning 
programs, a student is absent when they are not participating in planned instructional activities 
on a remote learning day. Evidence of participation may include, but not be limited to: (a) logins 
to a learning management system; (b) documented interactions with a teacher to acknowledge 
attendance; or (c) evidence of participation in a class or assignment.  
 
 
1. Excused Absences 
 
Regular school attendance is necessary for mastery of the educational program provided to 
students of the district.  Students at times may appropriately be absent from class or not able to 
participate in remote learning.  The following principles shall govern the development and 
administration of attendance procedures within the district: 
 
A. The following are valid excuses for absences: 

a. Participation in a district or school approved activity or instructional program 
b.a. Illness, health condition, or medical appointment (including, but not limited to, 

medical counseling, dental, or optometry) for the student or person for whom the 
student is legally responsible;  

c.b. Religious or cultural purpose including observance of a religious or cultural 
holiday or participation in religious or cultural instruction;  

d.c. District or school-approved activities or instructional programs;  
e.d. Family emergencies, including, but not limited to, a death or illness;  
f.e. Court, judicial proceedings, court-ordered activity, or jury service;  
g.f. Post-secondary, technical school, or apprenticeship program visitation, or 

scholarship interview; 
h.g.State-recognized search and rescue activities consistent with state law; 
i.h. Absence directly related to the student’s migrant, homeless, or foster 

care/dependency status; 
i. Absence resulting from a disciplinary or corrective action;  



j. Post-secondary, technical school or apprenticeship program visitation, or 
scholarship interview; 

k. Absences related to deployment activities of a parent or legal guardian who is an 
active duty member consistent with RCW 28A.705.010; 

l. Absences due to suspensions, expulsions or emergency expulsions imposed 
pursuant to chapter 392-400 WAC if the student is not receiving educational 
services and is not enrolled in qualifying "course of study" activities as defined in 
WAC 392-121-107; 

j.m.  
k.n.Other activity as mutually agreed upon by an administrator, parent/guardian, or 

emancipated youth.  
 

The principal or designee has the authority to determine if an absence meets one of the above 
criteria for an excused absence. 
 
B. If an absence is excused, the student shall be permitted to make up all missed assignments 

outside of class under reasonable conditions and time limits established by the appropriate 
teacher, except that in participation-type classes a student’s grade may be affected because of 
the student’s inability to make up the activities conducted during a class period. 

 
C. An To be excused, an absence shall must be verified by the parent(s) or guardian(s), 

emancipated or appropriately aged student, or school authority responsible for the absence. 
An absence will default to unexcused until such time as the absence is verified as required 
above.  

 
C.D. In the event that an elementary student required to attend school under RCW 

28A.225.010 or 28A.225.015(1) has five or more excused absences in a single month during 
the current school year, or ten or more excused absences in the current school year, the 
school shall schedule a conference with the parent/guardian and student to identify any 
barriers to the student's regular attendance, and the supports and resources that may available 
to the family to assist with the student’s regular attendance. Such a conference is not required 
if the school has received a doctor’s note and an academic plan has been put in place for the 
student.  

 
2. Unexcused Absences 
 

A. Any absence from school for the majority of hours or periods in an average school 
day is unexcused unless it meets one of the criteria above for excused absence. any 
absence from remote learning is unexcused unless it meets one of the criteria in WAC 
392-401A-020. 
 

B. As a means of instilling values of responsibility and personal accountability, a student 
whose absence is not excused shall will experience the consequences of his or her 
absence.  A student’s grade shall may be affected if a graded activity or assignment 
occurs during the period of time when the student is absent.  

 
B.C. The school shall notify a student’s parent(s) or guardian(s)the parent/guardian in 

writing or by telephone whenever the student has failed to attend school after one (1) 
unexcused absence within any month during the current school year. The notification 
will include the potential consequences of additional unexcused absences. The school 
will make reasonable efforts to provide this information in a language the 
parent/guardian understands. 

Formatted: List Paragraph,  No bullets or numbering
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http://app.leg.wa.gov/RCW/default.aspx?cite=28A.705.010
http://apps.leg.wa.gov/WAC/default.aspx?cite=392-400
http://apps.leg.wa.gov/WAC/default.aspx?cite=392-121-107


 
C.D. A conference with the parent/ or guardian will be held after two three (3) 

unexcused absences within any month during the current school year. A student may 
be suspended or expelled for habitual truancy.  Prior to suspension or expulsion, the 
parent(s) or guardian(s) shall be notified in writing in his or her primary language that 
the student has unexcused absences.  A The conference shall will be scheduled to 
determine what corrective measures should be taken to ameliorate the cause for the 
student’s absences from school. If the parent/guardian does not attend the conference, 
they will be notified of the steps the district has decided to take to reduce the 
student’s absences.  identify any causes of the student’s absences and develop a plan 
to reduce the student's absences from school. If the parent/guardian does not attend 
the conference, the school may hold the conference with the student. In that case, the 
school will notify the parent/guardian of the steps the district will take to address the 
student’s absences. 
 

E. Between the student’s second and fifth unexcused absence, the school must take steps 
required by law to further analyze applicable data and identify interventions for the 
student and family to assist in reducing student absences. For any child with an 
existing individualized eduction plan (IEP) or Section 504 accommodation plan 
(504), these steps must include convening the IEP or 504 team to consider the reasons 
for the absences.  

 
D.F. Not later than the student’s fifth seventh (7th) unexcused absence in a month, the 

district school will enter into an agreement with the student and parents/guardian that 
establishes school attendance requirements, will refer the student to a community 
truancy engagement board, or will file a petition and affidavit with the juvenile court 
alleging a violation of RCW 28A.224.010. 

E.G. If such action is not successful, the district school shall file a petition with the 
juvenile court alleging a violation of RCW 28A.225.010 by the parent/guardian, 
student, or parent/guardian and student  not later no earlier than the seventh (7th)  
unexcused absence by a student within any month during the current school year or 
uponand no later than the tenth (10th)fifteenth (15th) unexcused absence during the 
current school year. 

 
All suspensions and/or expulsions shall be reported in writing to the superintendent within 24 
hours after imposition. 

 
The superintendent shall enforce the district’s attendance policies and procedures.  Because the 
full knowledge and cooperation of students and parent(s) or guardian(s) arefamilies is necessary 
for the success of the policies and procedures, procedures shall be disseminated broadly and 
made available to parent(s) or guardian(s)families and students annually. 
 
Cross References: Board Policy 3320  Suspensions or Expulsions 
   Board Policy 3230  Student Privacy 
 
Legal References: RCW 13.34.300  Failure to cause juvenile to attend school 
        as evidence under neglect petition 
   RCW 28A.225  Compulsory School Attendance 
 
   WAC 180-16-215(4)  Minimum 180 school day year  
   WAC 392-400-235  Discipline – Conditions and limitations 
   WAC 392-400-260  Long-term suspension – Conditions and 
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STUDENTS 
 
Prohibition of Harassment, Intimidation, and or Bullying 
 
The district board is committed to a safe and civil educational environment for all students, 
employees, parents/legal guardians, volunteers and patrons community members that is free from 
harassment, intimidation or bullying. As defined in legislation, “Harassment, intimidation or 
bullying” means any intentionally written message or image — including those that are 
electronically transmitted —  verbal, or physical act, including but not limited to one shown to be 
motivated by race, color, religion, ancestry, national origin, gender, sexual orientation including 
gender expression or identity, mental or physical disability any characteristic in RCW 
28A.640.010 and 28A.642.010, or other distinguishing characteristics, when an act: 
 

1.A. Physically harms a student or damages the student’s property.; 
2.B. Has the effect of substantially interfering with a student’s education.; 
A.C. Is so severe, persistent, or pervasive that it creates an intimidating or threatening  

educational environment. or  
3.D. Has the effect of substantially disrupting the orderly operation of the school. 

 
This policy recognizes that ‘harassment,’ ‘imitation,’ and ‘bullying’ are separate but related 
behaviors. Each must be addressed appropriately.” Nothing in this policy section requires the 
affected person student to actually to possess a characteristic that is a basis for the harassment, 
intimidation or bullying.  
 
“Other distinguishing characteristics” can include but are not limited to: physical appearance, 
clothing or other apparel, socioeconomic status and weight.  
“Intentional acts” refers to the individual’s choice to engage in the act rather than the ultimate 
impact of the action(s). 
 

A. Behaviors/Expressions 
 
Harassment refers to any malicious act, which causes harm to any person's physical or mental 
well-being. It can be discriminatory harassment, malicious harassment, or sexual harassment. 
  
Intimidation refers to implied or overt threats of physical violence. 
  
Bullying refers to unwanted aggressive behavior(s) by another youth or group of youths that 
involves an observed or perceived power imbalance and is repeated multiple times or is highly 
likely to be repeated. Bullying may inflict harm or distress on the targeted youth including 
physical, psychological, social, or educational harm. Bullying can also occur through technology 
and is called electronic bullying or cyberbullying 
 
Harassment, intimidation or bullying can take many forms, including, but not limited to, slurs, 
rumors, jokes, innuendoes, demeaning comments, drawings, cartoons, pranks, gestures, physical 
attacks, threats, or other written, oral, or physical actions, or electronically transmitted messages 
or images.   
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This policy is not intended to prohibit expression of religious, philosophical or political views, 
provided that the expression does not substantially disrupt the educational environment. Many 
behaviors that do not rise to the level of harassment, intimidation or bullying may still be 
prohibited by other district policies or building, classroom or program rules. 
 

B. Training 
 
This policy is a component of the district’s responsibility to create and maintain a safe, civil, 
respectful and inclusive learning community and shall will be implemented in conjunction with 
comprehensive training of staff and volunteers. Specific training requirements are included in the 
accompanying procedure. 
 

C. Prevention 
 
The district will provide students with strategies aimed at preventing harassment, intimidation 
and bullying. In its efforts to train students, the district will seek partnerships with families, law 
enforcement and other community agencies. 
 

D. Interventions  
 
Interventions are designed to remediate the impact on the targeted student(s) and others impacted 
by the violation, to change the behavior of the perpetrator aggressor, and to restore a positive 
school climate. 
The district will consider the frequency of incidents, developmental age of the student, and 
severity of the conduct in determining intervention strategies.  Interventions will range from 
counseling, correcting behavior and discipline, to law enforcement referrals. 
 
Students with Individual Education Plans or Section 504 Plans 
If allegations are proven that a student with an Individual Education Plan (IEP) or Section 504 
Plan has been the aggressor or target of harassment, intimidation or bullying, the school will 
convene the student’s IEP or Section 504 team to determine whether the incident had an impact 
on the student’s ability to receive a free, appropriate public education (FAPE). The meeting 
should occur regardless of whether the harassment, intimidation, or bullying incident was based 
on the student’s disability. During the meeting, the team will evaluate issues such as the 
student’s academic performance, behavioral issues, attendance, and participation in 
extracurricular activities. If a determination is made that the student is not receiving a FAPE as a 
result of the harassment, intimidation, or bullying incident, the district will provide additional 
services and supports as deemed necessary, such as counseling, monitoring and/or reevaluation 
or revision of the student’s IEP or Section 504 plan, to ensure the student receives a FAPE. 
 

E. Retaliation/False Allegations 
 
Retaliation is prohibited and will result in appropriate discipline. It is a violation of this policy to 
threaten or harm someone for reporting harassment, intimidation, or bullying, or participating in 
an investigation. 
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It is also a violation of district policy to knowingly report false allegations of harassment, 
intimidation, and bullying. Students or employees will not be disciplined for making a report in 
good faith. However, persons found to knowingly report or corroborate false allegations will be 
subject to appropriate discipline. 
 

F. Compliance Officer 
 
The superintendent will appoint a compliance officer as the primary district contact to receive 
copies of all formal and informal complaints and ensure policy implementation. The name and 
contact information for the compliance officer will be communicated throughout the district. The 
district compliance officer will participate in at least one mandatory training opportunity offered 
by OSPI. 
 
The superintendent is authorized to direct the implementation of procedures addressing the 
elements of this policy. 
 
 
 
 
 
 
 
 
 
 
 
Cross References: Board Policy 2161  Special Education and Related Services for  

Eligible Students 
Board Policy 3200  Students Right and Responsibilities 
Board Policy 3205  Sexual Harassment of Students Prohibited 

   Board Policy 3210  Nondiscrimination 
   Board Policy 3211  Gender-Inclusive Schools 
   Board Policy 3240  Student Conduct 
   Board Policy 3208  Sexual Harassment 
   Board Policy 3300  Corrective Actions or Punishment 
   Board Policy 3241  Student Discipline 
    
Legal References: RCW 28A.300.285  Harassment, intimidation and bullying 

prevention policies and procedures 
— Model policy and procedure — Training 
materials — Posting on web site — Rules — 
Advisory committee 

WAC 392-190-059   Harassment, intimidation and bullying  
prevention policy and procedure –  
School districts.  

 
 
Adoption Date:   May 24, 2011 effective August 1, 2011August 17, 2021 
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STUDENTS 
 
Student Fees, Fines, Charges 
 
Within the concept of free public education, whereby all children are required to attend school, 
theThe district shall provide an educational program for the students as free of costs as possible. 
 
The superintendent or designee may approve the use of supplementary supplies or materials for 
which a charge is made to the student so long as the charge does not exceed the cost of the 
supplies or materials, students are free to purchase them elsewhere, or provide reasonable 
alternatives, and a proper accounting is made of all moneys received by staff for supplies and 
materials. 
 
The board delegates authority to the superintendent or designee to establish appropriate fees and 
procedures governing the collection of fees and to make annual reports to the board regarding fee 
schedules.  Arrangements shall be made for the waiver or reduction of fees for students whose 
families, by reason of their low income, would have difficulty paying the full fee.  The For 
programs governed by the National School Lunch Act, the USDA Child Nutrition Program 
guidelines shall be used to determine qualification for waiver.  The superintendent or designee 
shall establish a procedure for notifying parent(s) or guardian(s) of the availability of fee waivers 
and reductions, including eligibility information for free or reduce-price meals. 
 
A student shall will be responsible for the cost of replacing materials or property which are lost 
or damaged due to negligence.  A student’s grades, transcripts or diploma may be withheld until 
restitution is made by payment or the equivalency through voluntary workcommunity service.  
The student or his or her parent(s) or guardian(s)the parent/guardian may appeal the imposition 
of a charge for damaged to the superintendent or designee and board of directors. 
 
The student and his or her parent(s) or guardian(s) the parent/guardian shall be notified regarding 
the nature of the violation or damage, how restitution may be made, and how an appeal may be 
instituted.  When the damages or fines do not exceed $100, the student or parent may follow the 
appeal procedure for short-term suspension.  his or her parent(s) or guardian(s) shall have the 
right to an informal conference with the principal.  As is the case for appealing a short-term 
suspension (Policy #3322), the principal’s decision may be appealed to the superintendent and to 
the board of directors.  When damages are in excess of $100, the appeal process for long-term 
suspension (Policy #3324) shall apply. 
 
If a student has transferred to another school district that has requested the student’s records, but 
that student has an outstanding fee or fine, only records pertaining to the student’s academic 
performance, special placement, immunization history, and discipline actions shall be sent to the 
enrolling school within two (2) school days.  The official transcript will not be sent until the 
outstanding fee or fine is discharged.  The enrolling school shall be notified that the official 
transcript is being withheld due to an unpaid fee or fine. 
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Cross References: Board Policy 3300  Student Discipline 
   Board Policy 3115  Homeless Students: Enrollment Rights  

and Services 
 
Legal References:  
   42 U.S.C. 11431 et seq. McKinney-Vento Homeless Assistance Act 

RCW 28A.225.330  Enrolling students from other districts 
   RCW 28A.320.230(f) Instructional materials – Instructional 
        materials committee 
   RCW 28A.330.100  Additional powers of board 
   RCW 28A.635.060  Defacing or injuring school property – 
        Liability of parent or guardian 
   RCW 28A.220.040  Fiscal support – Reimbursement to 
        school districts – Enrollment 
        fees – Deposit 
 
   WAC 246-100-166  Immunization of day care and school 
        children against certain vaccine- 
        preventable diseases 
   AGO 1965-66, #115No. 113Fees – Tuition – Supplies – Authority 
        of school districts to charge 
        tuition fees or textbook fees 
   AGO 1973, No. 11  Tuition and Fees – Authority of school 
        districts to charge various fees 
 
 
 
 
Adoption Date:   December 10, 1996August 24, 2021 
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COMMUNITY RELATIONS 
 
School Safety and Security Services Program 
 
Providing for student safety is the highest priority of the district. The board will provide 
reasonable fiscal and personnel resources for this purpose. Such resources may include the 
presence of safety and security staff or contractors working on school premises. Information 
regarding the roles and responsibilities of safety and security staff or contractors will be provided 
to students and families. 
 
“Safety and security staff or contractors” means a school resource officer, a school security 
officer, a campus security officer, and any other commissioned or noncommissioned employee 
or contractor, whose primary job duty is to provide safety or security services for a public school. 
 
“School resource officer” (SRO) means a commissioned law enforcement officer in the state of 
Washington with sworn authority to make arrests, deployed in community-oriented policing, and 
assigned by the employing police department or sheriff's office to work in schools to build 
positive relationships with students and address crime and disorder problems, gangs, and drug 
activities affecting or occurring in or around K–12 schools. SROs should focus on keeping 
students out of the criminal justice system when possible and should not be used to attempt to 
impose criminal sanctions in matters that are more appropriately handled within the educational 
system. A SRO is not an employee of the district and any relationship between the district and 
the SRO shall be governed by a written agreement between the district and the city or county 
employing the SRO. 
 
The purpose of the district’s safety and security services program is to improve school safety and 
the educational climate at the school. Safety and security staff shall be integrated into the school 
community through participation in faculty and student meetings and assemblies as appropriate. 
They shall support a positive school climate by developing positive relationships with students, 
parents, and staff, and by helping to promote a safe, inclusive, and positive learning 
environment.  
 
The primary responsibility for maintaining proper order and conduct in the schools resides with 
school principals or their designee, with the support of other school staff. Principals or their 
designee maintain order and handle all student discipline matters consistent with board-adopted 
student discipline policies and district procedures. A school resource officer is not permitted to 
become involved in formal school discipline situations that are the responsibility of school 
administrators. 
 
Any agreement with a city or county law enforcement agency or third-party private security 
company to provide personnel to the district must be annually reviewed and adopted by the 
district. The agreement review and adoption process must involve parents, students, and 
community members. Any such agreement must: 

A. Include a clear statement regarding safety and security staff duties and responsibilities 
related to student behavior and discipline including, as applicable:  
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a. prohibits a school resource officer from becoming involved in formal school 
discipline situations that are the responsibility of school administrators;  

b. recognizes that a trained safety and security staff knows when to informally 
interact with students to reinforce school rules and when to enforce the law; 

c. clarifies the circumstances under which teachers and school administrators may 
ask safety and security staff to intervene with a student;  

d. explains how safety and security staff will be engaged in creating a positive 
school climate and positive relationships with students; and  

e. describes the process for families to file complaints with the school and, when 
applicable, the local law enforcement agency or the company that provides the 
safety and security staff on contract related to safety and security staff and a 
process for investigating and responding to complaints; 

B. Include a jointly determined hiring and placement process and a performance evaluation 
process; and 

C. Either confirm that the safety and security staff have completed training series 
documentation provided by the educational service district or describe the plan for safety 
and security staff to complete the training series required by law. 

 
The superintendent or designee will develop procedures to implement this policy.  
 
 
Cross Reference: Board Policy  3600  Student Records 
     3610  Child Custody 
     3440  Removal of Students 
     4100  Confidential Communications 
     4311  Visitors 
     4314  Disruption of School Operations 
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Legal References: RCW  10.93.160    Immigration and citizenship status – 

Law enforcement agency 
restrictions 

RCW  28A.320.124   School resource officer programs 
RCW 28A.635.020  Willfully disobeying school administrative 

        personnel or refusing to leave 
        public property, violations, when – 
        Penalty 
   RCW 26.44.030   Reports--Duty and authority to make—Duty 

of receiving agency--Duty to notify--
Case planning and consultation--
Penalty for unauthorized exchange of 
information--Filing dependency 
petitions--Investigations--Interviews 
of children--Records--Risk 
assessment process 

   RCW 26.44.050  Abuse or neglect of child—Duty of law 
         enforcement agency or department of 
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        social and health services--Taking  
       child into custody without court 
        order 

   RCW 26.44.110  Information about rights—Custody without  
        court order--Written statement  
        required--Contents 
   RCW 26.44.115  Child taken into custody without court  
        order--Information to parents 
   RCW 26.44.030  Interviews of children 
   RCW 42.56.230(1)  Public records act—Personal information 
   RCW 28A.150.510  Transmittal of education records to 
         department of social and health 

services 
   RCW 28A.600.645  Exchange of information with law  
        enforcement and juvenile court 
         officials—Notification of parents 
         and students 
   RCW 28A.642.010  Discrimination prohibited—Definitions 
   SHB 1140, Chapter 328, Laws of 2021 Law Enforcement Contact with 

Juveniles – Access to Attorney 
 
   20 U.S.C. 1232g  Family Education Rights and Privacy Act 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adoption Date:  April 11, 2017August 24, 2021 
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PERSONNEL 
 
Employee Assistance ProgramWorkforce Wellbeing 
 
The board of directors is committed to supporting mental health in the workplace and recognizes 
that aA wide range of issues may affect an employee’s job performancedistrict staff. These 
issues may be job-related, or may be issues of a personal nature. The district will implement 
policies and practices that promote a positive workplace climate, mutual respect and 
consideration, and diversity and inclusion of staff. 
 
The superintendent or designee will establish a district committee to address workforce mental 
health, or may assign this responsibility to an existing district committee. The committee will 
share resources regarding secondary traumatic stress, stress management, and other mental 
health resources and supports available through the Office of the Superintendent of Public 
Instruction (OSPI), Educational Service District 123, and the School Employees’ Benefits Board 
(SEBB). The committee will also make available to staff links to a secondary traumatic stress 
self-assessment tool and any associated resources. The committee, through the superintendent or 
designee, will provide a written report to the board at least once per year summarizing committee 
activities.  
 
The District will regularly assess district-level and school building–level implementation of this 
policy and procedure. The assessment will include input from the District’s workforce. The 
District will provide appropriate resources and training to schools and staff for continuous 
improvement. 
 
Employee Assistance Program 
To further support employees the mental health and wellbeing of its staff,  experiencing such 
issues, the district will maintain, as funding permits, an employee assistance program. 
 
The employee assistance program will provide professional and confidential assistance to 
employees and their families. Employees who are experiencing issues with alcohol or drug 
abuse; physical, mental or emotional illness; marital or family problems; legal or financial 
difficulties; or anything else affecting job performance are encouraged to utilize the employee 
assistance program. 
 
Participation in the employee assistance program will not jeopardize employment or job 
promotion, nor shall such participation substitute for employer action(s) regarding evaluation, 
probation, and/or termination as provided for under collective bargaining agreements or board 
policies. The program will be evaluated as directed by the Superintendent. 
 
 
Cross References: Board policy 5010   Nondisrimination 
   Board policy 5011   Sexual Harassment of District  

Staff Prohibited 
Board policy 5242   Communications Responsibility 

   Board policy 5258   Drug-Free Schools, Community,  
and Workplace 
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   Board policy 5260   Professional Boundaries Between 
Staff and Students   

 
Legal References: SHB 1363 (Leg. 2021)  K-12 Workforce Secondary 

Traumatic Stress—Model 
Policy and Procedure 

 
Adoption Date:   March 28, 2006August 24, 2021 
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